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{ Emirates In
United Arab Emirates
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Abu Dhabi FW%F%L 20
Ajman [T &

Sharjah Eq\

Dubai & £

Fujairah 'g & 4=

Ras Al Khaimah 4237 i 3
Umm Al Quwain BX3E &2




ag-9)Liing \5a_tgw |
AL SUWAIDI & COMPANY

UAE as the Place for
Your Business

l.'.'l.'.. 1 '

A
:V'..

{
J

A
L\
|

Ug

I
-

.
.
"
.
3
.
B
v
»
.
|

Pes'n
4T Y




ag-9)Liing 5a_igw i
AL SUWAIDI & COMPANY

WORLD BANK 2019 WORLD BANK 2019 TRANSPARENCY INTERNATIONAL 2019
B R 4RAT2019F 5 B iR S # R4 47201945 5 B & %9 § 2019
EASE OF ENFORCING CONTRACTS EASE OF DOING BUSINESS PERCEIVED LEVEL OF CORRUPTION
SRR R AT PAT S R AR A BT AR A A AT X SEE SR

%
1. SINGAPORE # #m ik ; gﬁ\lvéisg:;'\';ji— / 1. NEW ZEALAND # & 2 \
2. SOUTH KOREA # # ' 2. DENMARK #%
‘ 3. DENMARK #% 3. FINLAND £.2
3. NORWAY 7 g, ‘ . 2
4. HONG KONG ##% 3. NORWAY A
4. KAZAKHSTAN w i # 72 :
5. AUSTRALIA 5. SOUTH KOREA ## 3. SWITZERLAND 4
' . . & 3
6. CHINA # #1in Middle East 6. GEORGIA #-55 % 6. SINGAPORE #f fuk
7. NORWAY 7 g
7. LITHUANIA 3 % AL E — & UNITED Sﬁis e 6. SWEDEN #
8. GEORGIA # & & & o UNITED Kincoom 0 A 8. CANADA o d X
9. UNITED ARAB EMIRATES F B # ' P AL S — 8. LUXEMBOURG 5 %4 -
10. AUSTRIA 354 10. MACEDONIA 2 X4 8. NETHERLANDS # #1 in Middle East
11. UNITED ARAB EMIRATES F3# 8. UNITED KINGDOM 3 H AL E—
12. FRANCE #H
16. UNITED STATES £ H 24 GERMANY ®’E 21. UNITED ARAB EMIRATES F{E #
32. UNITED KINGDOM 3% & 32. FRANCE & 23. FRANCE #H
39. JAPAN B A&

59. SAUDI ARABIA i % T 48 . 57. SAUDI ARABIA ¥ % 348
2. SAUDI ARABIA 3 51 .

7. KUWAIT #} 8. 4%
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COVID-19 Regional Safety Assessment
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COVID-19 Regional Top-30 Ranking

CIMN = SWITZERLAND 760 SITN = SAUDI ARABIA

FVBN~  NEW ZEALAND 759 VAN - LIECHTENSTEIN

LSS SOUTH KOREA 758 GaEI-—  ICELAND

SN GERMANY 757 I ey MONACO

TN ©  CHINA 751 SV = FINLAND

YA~ AUSTRALIA 749 #22 687

BAHRAIN

=]

83
8

#8 AUSTRIA 729 #23
: 728 #24
#25

H=
~0
',ﬂ
]
=
@
B
)
o
e
m

" .
L=
m
=
=
B
Fe)
~
4

s LUXEMBOURG

h
b

VI = UNITED ARAB EMIRATES (UAE) 725 R  HUNGARY 8

% #26 CEEGT 676
#12 #27 THE NETHERLANDS 671
#14 #29 ANDORRA 653
G = NORWAY #30 G 649

SOURCE: WWW.DKV.GLOBAL/COVID-REGIONAL-ASSESSMENT Jury, 30 | 2020
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UAE’s Notable Measures to Promote Ease of Doing Business

TR BT R 69 4F B 378 AR 38 7 1R A

m Reducing the cost of operating business in UAE &A1& & & m& A

m Improving online registration 7 & 7& 2., Mt

m Reducing electricity costs for commercial and industrial connections BAK 7 Ak F= T Ak ] &4

m Easing the property registration fa 4t W /= &%

m Improving the judicial sector by training judges and arbitrators and establishing specialist
commercial courts i8 1T 3z ) A B FefP R A £ L E LB F AR RKE G AT

m Implementing insolvency regime since 2017 § 2017 5F JF45 L 588 7~ &) &

m Giving the priority to secure creditors 4% & % j& fa fE H A

m Issuance of instant license available which enables businessmen and investors to issue a
business license in one step within 5 minutes. ] 32 4L Bp B B IR SR A S HZ T T A
T AF N R AF IR
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Conducting Business in UAE A FBEH 2 7

How does a foreign investor conduct its business in the UAE? $F B & % 24T A IR & 7 ?
UAE Company Law (Federal Law No. 15 of the 2015) provides the regulations governing the
operations of foreign business. FEEH <8 %Y (20155 #1558 %) 4T & F#oh
oAb 6 VR A

Limited Liability Company (“LLC”) - preferred and most common type of entity to be
established (the foreign ownership of an LLC may not exceed 49%, with the remaining 51% to
be held by a UAE national) A FE&4EA 3 ( “LLCY) -H# BB F XK (FTHREIE
8] BN E TR R R AR E49Y%,, EARBL W IMERE B RAH)

Foreign Direct Investment (FDI) Law of 2018, 100% foreign ownership shall be allowed across
13 sectors and 122 economic activities with them. 4} E A& 7k ( 20185F) - 134T
F 122570 2 FiE AR TR TAEIRAF =5 3£ 100% 89 91 B B A AL



Benefits of Doing Business in UAE /& %

ag-9)Liing 5a_igw i
AL SUWAIDI & COMPANY

FREE TRADE ZONES A § W & X

m Allows 100% foreign ownership with no difficulties in sponsorship #.i4100% 9 % B A AL

m Zero corporate and income tax ARAEN A Ak Fe BT 4FHE,

m Exemption in custom duties and no levy on imports and exports % AE =, TNAEJCHEH 2 H,

m Governed by their own regulatory authorities and have their own rules and regulations ¥ g & 47 1%

EIME EITR B AT R R

m Full repatriation of capital and profits from business 100% % A F= #) id i& iE

m State-of-the art access to infrastructure with efficient IT and communication system = Jf & &3t 5

R & 3 891T 5 3843 3 46 A ah X5k

N2

m Ready consumer market across MENA and Asia regions #& 7 F A+ JLIER M ILEAGHE T T
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UAE Legal System
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OVERVIEW OF UAE COURT STRUCTURE
[T B 73 [ 4 M HL ik
m Division of Local and Federal Systems 3, 7 o B2 31 &) & A 4

-Dubai, Abu Dhabi and Ras Al Khaimah - Local
W FE, ALk e S I - Bk 5 8 R R
-Ajman, Fujairah, Sharjah and Umm Al Quwain - Federal
MEg, §54, ARFREER - 5 %R A% —
~Federal Supreme Court B3R % 5 £ 1%

Abu Dhabi T4 3Lt Dubai and Ajman i #F e /] & Fujairah 'z & 3%

Ras Al Khaimah and Sharjah F537 % 3 = B /R ifn Umm Al Quwain B4+ 5




ag-9jLiiing §2_1gw I
AL SUWAIDI & COMPANY

OVERVIEW OF UAE COURT STRUCTURE
FTER T i IR S LR

m Three-tier structure = X £ #:

Court of First Instance

Court of Appeal

Court of Cassation /

UAE Federal Supreme BRI = 5 IR

m Civil versus Criminal k. 5 /] & 2 tb




Z A

/:

ML JUTWAIUI X LUIVIT IV ]

m Various specialist divisions & /%
1k g, e.g.:
—~  Commercial Court 7 = i
- Labour Court % 34
— Real Estate Court & ¥ 7=
- Administrative Court 47 3% %) j&

m Rental Disputes Settlement Centre | (??NTEACT \
AL 21 491 % o/ Rental Dispute ) .
Settlement Committees F8.%% 2| 4

)’ﬁﬂ'—/}&—x}”

| SPECIALIST COURTS % 1735
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UAE COURT INVOLVEMENT IN ARBITRATION X [ % &2 5 4P %

m New Federal Arbitration Law enacted in June 2016. 201656 F 41 A &) 7 B 3R AP . 0%

m The UAE Courts are increasingly “arbitration-friendly” X [ ik ik 1% & — AN AFAd 3 A AF 69
% B

- UAE is a signatory to New York Convention, which governs the enforcement of foreign
arbitral awards T J£ 1 T 20065 m N T KA 4» |, % B E X5 B AF 3R 3R & 69 AT

- Enforcement of domestic arbitration awards governed by Federal Arbitration Law, which
adopts a streamlined enforcement procedure & WA+ 3 A2 09 AT IRIRMP R EEZ ZER
) A7 1) 69 AT

- The Federal Arbitration Law provides for broad supervisory powers of the UAE Courts in
domestic arbitrations Bx FA¥ 3% iE 26 K& ik TR A B AP P 69 )7 72 5B

- Federal Arbitration Law provides authority to arbitral tribunals to grant interim relief in
support of arbitration Fx IR £, ik 3% T & AP AR 6 BF BT AR, A I FFAP

- Federal Arbitration Law empowers the UAE Courts to order interim or conservatory
measures as are considered necessary B3 A H iEIR T KEEFEFL T T ARG B S04k
A 56 0 AL F
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UAE COURT INVOLVEMENT IN ARBITRATION (CONT.) ks ikixre 543 (%)

m The UAE Courts are increasingly “arbitration-friendly” (cont.) [& % i% fz & — AN x4
HAIFER (8)
- Federal Arbitration Law may strengthen tribunal jurisdiction B - A% 3% 7% ¥ ho 7% Ak 3%
) B FEAL

- Article 257 of UAE Penal Code appears to have been repealed [FTE: 1 <] ik» 5257
ST CAR K TR

m  Some challenges remain 47 4 % 1£ 3, — 3 Bl 5%,
- Grounds for setting aside awards F 44 #4269 ¥ &

- Always a risk of unpredictable or arbitrary decisions, especially in First Instance Courts
BB AT RN R Tk R R R, LHZAE—w&kE T
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JOINT APPROACH TO UAE COURT DISPUTES
KPR AR I T 2 25 89 BR e RL AT 77 3

Consistently
excellent
results for

our clients.

— AR
&g % F
i Rl &
0y 45 7

Many

challenging

and novel
matters.

EH&F%
BB

A7 4
%7

A leading
global law
firm and one
of the UAE's
leading full-
service law
firms.

JE B R
% 5 T
AR 56 89
I F 5
B2 —

Flexible
working
relationship
and staffing
of matters.

\

Particular
benefits for
clients based
outside of the
jurisdiction or

otherwise
inexperienced
in litigation in

the UAE.

A &) ke
X YLk
T B
Find ik
H 2 Ik
B Pk
Hrak Al A

r Y

We are able
to cover all
basesin
multi-
jurisdictional
and multi-
modal
disputes.

. S/

AEEY
| fF R
&, Bp
12 % %
FTEIERX
BTN
89 A )

AR

Joint
approach is
particularly
valuable in

employment

disputes and
shareholder
and
company
disputes.

A 3SR
J& AR A

2444y,
BT ik
A5 7 A1

2 ™

Particularly

well-placed
in concurrent
proceedings
in the DIFC
and in Dubai
and/or other

Emirates.

\ /

*DIFC %
FACEN 2
47 89 3
A2 A
B 14 FF
B/ XA
K E 4
714 F1
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Employment and
Residency
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Human Resources and Employment Law A % 5 5 3h /&

m Federal Law No. (8) of 1980 otherwise known as the UAE Labour Law covers
Private Sector Employees. Bp #2738 MLy 4L 1980F £ 85 KA ix4E (Z145T)

(srahik) A%

m ltdoes notapplyto A F A FixEIE:
> Public sector g HLA;
» Members of the armed forces, police and security J£ % f= 8 K [ & & &) BUR
J& T de REBRIN, E R AR E 423,
> Domestic workers KBTI A
» Farming and Grazing Workers 4%k T A
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Types of
Employment

Contract
5 7 A 5] KA = 5

*THNS & CONDITION

) @
m UNLIMITED &R S

U
S~/

) @

m LIMITED B =7 R




Common Provisions -&i& 69 & 5] 3

PARTIES’ DETAILS 37 Fo#}

PREAMBLE #] =

JOB DESCRIPTION / POSITION T4k 242
COMMENCEMENT DATE Az 45 B 2
PROBATIONARY PERIOD X, i 24
WORKING HOURS T 4% B Ig]

REST DAY/S, LEAVES, HOLIDAYS 4K & B v 18 & 318 1A

WAGE BREAKDOWN T 3t/ % Bl BH 2
NOTICE PERIOD i& 417
ADDITIONAL PROVISIONS (NON-COMPETE CLAUSE) X 4

7
%%nf)\
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Visa and
Immigration Rules

R 5 R AL

m |lllegal to live in UAE without a
residence visa

B BTG SR LT B AR AT
B A2 JE KRG

m Nationals from certain countries
may enter the UAE with a short
visit visa issued upon arrival
(Mainland China passports to
avail a 30 day visa-on-arrival
upon entry).
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Types of Visa %-1E 25 7]
m Investor Visa #& & &3

> 3 years investor or partner’s visa [k % 3 4 #9
FAHFH B AKAZIE

m Long Term Visa K #1 &% ZiE
> 10-year visa + £ % 3E
e |nvestment of at least 10 Million Dirhams
X FTMAL £ V1000 7 id F 48
e Persons with specialized talents 45zk 3 4t
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> b-year visa & %4E
* Investors in a property in the UAE which
equals or exceeds 5 Million Dirhams % #
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* Entrepreneurs 41k K
e Qutstanding Student &, % % 4

m Employment Visa T4 &3E
» residence visa is sponsored and the
formalities are taken care of by the company
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Types of Visa %4E % 7

m Property Visa & ¥ = 2 4F
3-year visa A H = 59 Z4E - owns a property which
equals or exceeds AED 1 million 3 A &4 W 7= Y48 54 4R
E2 VX3 —gFEESR AL
> b-yearvisa A A5 69 Z4E - owns a property which
equals or exceeds AED 5 million 384 W = -1t 47 &
DaEeE | AN I ok o 1) N

m Retirement Visa itk Z 4
» Retired residents over the age of 55 a long-term visa
for a period of 5 years SF#A8 A # -+ & % 6B 4K JE K,
T W KA B A Kk A
> Criteria W 545 /42:
* investin a property worth AED 2 million #% 3t #-{&
2007 it 4238 49 25 3
* have financial savings of no less than AED 1
million 4 & &~ ) T —8 77 348
 have an active income of no less than AED
20,000 per month & A &K ANFR S T # 77 1k
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HOW CAN WE HELP
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Our Services

@re a full-service local law firm with more tha)

years of experience.
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Having a unique combination of local insight, global
knowledge, we are highly capable to offer all services
o enter the UAE market.
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has put in place a dedicated team for
ese clients that are composed of seasoned
wyers in UAE.
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We provide a full spectrum of corporate AL SUWAIDI & COMPANY

and commercial services for Chinese
clients
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Company set up/establishment & 52/ 5

3]
 Entry visas, investor visas A5 4 E. & H
ZiE

« Commercial legal advice 7 b iE4E %14

 Trade, import and export legal advisory and
support ¥ 5, sl kARG S5

e Contract drafting, enforcement and advisory
AR IWI, JBAT AL

* Joint ventures and partnerships &3t 4k ik e Our Dedicated Team for Chinese Clients 4 %5 Jk 464 42 )7 & FA:
Atk Ak Mohammed Alsuwaidi - Managing Partner & 2 &1k A
* Business development support W 5 & & 44 * Suneer Kumar - Senior Associate = R4 7
B » Vida Grace Serrano - Associate £ )7
o o . « Vivian Ch’ng Meiying - Junior Associate #7 284 )
« Domicile and tax laws /% &A% B faft. ik - Mohammad Faadaq - Paralegal 47 84 22
* Board and corporate secretarial services & « Khalid Issa - Legal Assistant 7% 4% 8 32
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